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Key point

- what's the overall Thailand economic situation and prospects?

- What are the key challenges and opportunities for Thai companies?

- How could HR strategically contribute and create value for the
business?
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11 January 2023, 10:00 — 12:00

meet with one of the most renowned influencers, authors, speakers and
thought leaders in HR

*

Co-authored over 30 books and 200 articles that have shaped three

fields: organization, leadership, and human resources.

» Known as "The Father of Modern HR" and Ranked the #1

Management Educator & Guru by Business Week

- Profiled by Fast Company as one of the world's top 10 creative

people in business.

+ Ranked the #1 "The Most Influential Person in HR" by HR Magazine Professor Dave Ulrich

on three accasions Reﬂsis !_ikert P_mffassm, Ross School of Business,
Liniversity of Michigan
Partner, The RBL Graup




Value @%&@@m &@ﬁ
11% January 2023, 10:00 ~ 12:00

‘Hik is not about HR', but about creating value for customers, investors &
communities in the marketplace. Without success in the marketplace, there is

not workplace!

100HR Wisus HR ud HR Csa\)asmﬂmmthnuaﬂm (DWDVADMS LLa=dvuAL

lee Stream[ng mmamm"lvsu

iWD[’ﬂtﬁDDﬂﬂSUS JuADIEED TULUUUUDDHQSHD audangav

HR must Reinvent for HR ideas to create impact!
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MR practices & actions
for value creation for
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HR roles in Human

Capability contributions:

Talent, Organization,
Leadership
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THAILAND HR DAY 2822

VENTHR

Professo.r D.ave Ulrich

Rensis Likert Professor, Ross Schooi of
Business University of Michigan
Partner, The RBL Group

HR for HR: An Effective

HR Department,

better HR Analytics,

HR Professionals Upgrading HR
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You will

Learn how to transfer insight gained from Professor
Dave Ulrich's keynate sessian into real-world

practices in the context of Thailand

from
Key insights

summary

Gain fresh business perspectives of CEOs from

leading companies across kay sectors

Exclusive

CEQ's interviews

Participate in sharing your viewpoints and learn from

others on the key challenges & trends

instant polling and

Real-time visualization

Learn a "How-to Guide” to reinventing the

HR mindset, HR approaches & processes,

HR capabilities and HR organization that is practical and
applicable for the context of Thailand

Playbook

THAILAND HR DAY 2022

12t January 2023, 09:00 - 12:00

Tas Chantree
TAS Consulting Partrer & HR Headguarter.com




THAILAND HR DAY 2022
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How To Design, Build, and Fill
Your Talent Pipeline
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11t January 2023,15.30-16.15 u.

The Role of the Leader in
Cultural Transformation
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Track A : Culture & Leader

11t January 2023,16.15-17.00 u.
Creating an Empathetic
Company Culture

Dmusssummuwﬂowau HED Empathy Culture oInmis
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Frmpathy Culture doviBuaeholsdonusucnognols

AtuDASUNS RSENS
Chief People Officer Central
Fattana Public Company
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11% January 2023,13.30-14.15 w.

2023 Global Human
Cagﬁstaﬁ Trends

Suwowadsoo Global Human Capital Trends
2023 Iuaﬂzmomwumuuuau mquasuuUao
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gsfiomald rilAnsio Jroummeunndodu
Deloitte {ommsals::m:nunomuuao AUSKS
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Adrian Ole

Deloitte Human Capital
Consulting Director

Track B : Workforce Of The Future

11% January 2023,14.15-15.00 .

Effective W@fk‘f@me Design for
the New World of Work -
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onavAnsAduduLuUTd

i asdism Anddoowod
3 Partner uSun PwC UsanAlng

119 January 2023,15.30-16.15 1.

R@cm imemi Tfeﬁds T@ LG@K @ui‘,
F@g‘ In 2023
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TRALANE PRADUCTIVITY INSTITUTE
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Tasons Thailand HR Innovation Award uas
SHusuwv HR Innovation Showcase »n 12
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Thailand HR Innovation Award

THAILAND HR DAY 2022

11-12t% January 2023,13.30 - 17.00 w.
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- Thalland HR Innovation Award
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Track C : HR Innovation

11t January 2023, 14.15-15.00 w.
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nsunis

New Experience in
Recruitment on
Melaverse

Insoms New Experience in Recruitment on
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11*% January 2023, 16.15-17.00 u.
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Track C : HR Innovation
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Holistic Career
Development
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Policies): Promotion, Rotation ua: Internal

Racruitment

- 1Agpolisaduasumswoinodw (Career Tools)

Career Profile,

My Career, My IDP, ua: Career Dashboard

- MsleReuRUWSsLDOARNESTDD (Stakeholder

Roles & Capabiities) WS w:0udusks Forou
ua: HRBP

TogdHunuoin
usan Tnawwoolss
S0 (ursl)

ThaiBev

11t January 2023, 16.15-17.00 w.
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12% January 2023, 13.30-14.15 w.

Designing your total rewards
strategy to new Era of Opportunity

AozuLNUOLINNIULEDU MstKuaAnBULNUASDASU
ﬂuamumsmmuJafmnousoaobiumsmmu Ha=ms
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snmwunmunummuawmsﬂo yaBndAnLNGausMsUL?
wanms uasrdsla Total rewards WTO Gag AWM
mudiu People Management A HR D:diootBoulull
2023 souffonisus: Emo'fmmsacua Waaso Employee
Experience WU modernlzmg rewards and recognition
program AruddiBgugUsGua ity Ussnpudog Value-
base rewards and recognitions, Micro rewards,

HR trends 2023 and rethinking total rewards strategy
to empioyee experience

qmuau 1cwzaqaau
Consultant, HR & Talent Advisory
Kincentric (Thatland) Co., Ltd.

Track A : Managing total remuneration sustainability

12t January 2023, 14.15-15.00 .
Envision the new reward strategy
preparing “é‘”"@f.wganimié@ﬁ and
people sustainability

NagNSMSTIUAITDULNL LUumsaouaooooua SnuAUrhou
Iuannaoﬂnsuaaomwunmauumnwsaumamsuumaauaoms
Iuamumsmnaomsxwumnmummssaumu (SULB0
a:>umEJ:)Uaonumsmﬁu0ua~msmﬂaUnsmsowmoauumﬂu
Jnua wgaudaguuemsrhiKuonagnsmsigAcaLLNy
LWE}E-‘E\)lHSUthOF}ﬂSUUGFD’]UEI‘IU']Sﬂﬂ'\Dﬂ'lSllUOUUlia moldg
msujuaomsnaoaummaloasausds 1dudAny Usznoudog

- Organization and People sustainability in practlce

- Design new reward strategy to ensure

sustainability using analytics

Arumudcud meyo:luan
Audsuuskis (Managing Partner}
USIEN uwEnun woud Sad ndu dhria

12t January 2023, 15.30-17. OU 1.
&da@{;ve Remuneration
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(Total Remuneration Survey)
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12% January 2023, 13.30-14.15 w.

Reinventing right toois for
Greater Ouicome
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Track B : HR and Sustainability

12t January 2023, 14.15-15.00 w.

Optimizing High Performing Culture

through Empathetic Work Way
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12t January 2023, 15.30-17.00 w.

Why Sustainability Shou %d B%
Embedded in HR
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Country Director, 5B
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$HUSUWY HR Innovation Showcase on
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Thailand HR Innovation Award

11-12% January 2023,13.30 - 17.00 w.
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Track C : HR Innovation
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nsoms
wuoliy ﬂmm awgﬁmmﬂ%a ﬁ@ﬁiﬁ
awg {Kitchen of Knowl @dg@}

m:ﬂusno naﬂ:ﬂusﬁTc‘ﬂa
MsSOMsB0ARINLS TuigEanikueddsuinndDumssousouls
fus:UU uchamsidoua:hiuigose

Kitchen of Knowledge wga ujolu "mida” (WauAaINs

Ua=T0AL aus‘ QUKUNEIRaWOILIMSIaNIS DUARDILE
sunuulrkL Wo 3 Uscasd UABNSUAD0ANS A wamsfinu

IoamuonownmnssumsaseusuaoﬂufuuDauu 3-JUST:
Just Enough (USmfuntu) Just in Time (13a1A) wa:
Just for Me (omals)

wawouenonaldagosoass Bollusdomtodrryuanrowdise Ao
rusagsindoa awsodutunisiddaunumy Wunmsthuldanssuut
USuts

as. 35&n novadad
RHE¥o8NSSUMSATONS
dunAiulagmsiBausua:
MsJoMsasAnIILE

U3UN wsndlnatuAawmns 3ria
{unsu)




THAILAND HR DAY 2022

12% January 2023,15.30-17.00 w.

insons
Jumviudanisisu
dSuBuumBagunuidu

"FurhouSamisiu FFuEauBeuiutu’ kdngas
momsusmsaomsouamomumsmumamaoﬂﬂmus
RIUDANS )
Nepnuuukangassounuusundcninaw ruinAlulads
EndoTadEmU Gamification Uus:uU Application Ms
usmsaomsmunmeg]umToaso dogpoinNKanaas
waurdoumiuasvouunwinouon 1 Bw deuhaﬂams
yoowinuuouAa (GnuniBau/dnfAnu) & wiso
BOUHIDUMSUSHISTOM SToan T oduMsIBuuD0
wUlnou uas mmsnu1uauaomawuwuoatumsamsw H
Iumsusmsaoswmoauunuuauwuamunmm U Snrio
LUumsaouanuauZumsaaassanss@ammswunmutu

<1 AR e Rt /N [ Ve | BTSN lWaSUansa’DaanSuonDtDn
|

Tosdunuon
UBUN Walwssu $ia

FOOD PASSION .
Silver
Award

12t January 2023,15.30-17.00 u.

Tnsoms
wEouiiiou L
(swEsumluiounal)

"wEauiou wiouwoort Official” Line OA faou
Tongnn Pain Point voowdnou AssuAaunnidodm
mawaﬂmunoaa oounndodody wiaulRuSmis 24/7
wWasu ACTIVE Culture WuAztuuwndnssuana
Prompt Point twammuamuuuacsmaamdaw
alad wuuAsusulufdeD “wsauiwau”
gotSSouadoulludounuusowinoiu U Personalize

Gy apdoowlinoiudy 20 noU Gmmuﬁoaﬁoassﬁ

Wudas Uauwamaawﬂusaummjo HR WwSouidou
1Ju Influence Tumsaanawonuwunmumaiuaoms
LazmeusnouAns sanuitusUuuu Cartoon Mascot
wa: Virtual Influencers

Togdounudin
UsEN Wouwusu St

FOOD PASSION .
Silver
Award
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THAILAND HR DAY 2822

Onsite Conference

Member

carly Bird »>> 8,000 -+

ONLINEOnly
(OnWweb)
Member
Early Bird »> 6,000 + 420(Vat7%) »> 6,420
Regular »» 7,000+490(Vat7 %) »> 7,490

Non-member
Fo00+490 0t 79 > 7,490

»> 8,560
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